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HASAWA EMPLOYERS GENERAL DUTY OF CARE SECTION 2.1 

Imagine a General holding up two fingers and you give him the finger 2.1. - To 

ensure the health safety and welfare of all employees as far as reasonably 

practicable.  

SECTION 2.2(a) Safe Plant and Systems of Work  

Imagine the General smashing 2 plants onto a safe.  

 

 

SECTION 2.2(b) Safe use handling and storage of articles and substances 

The safe shudders and a store person comes out in an angry temper pushing a 

used trolley with broken wheels.  

 

SECTION 2.2(c) Duty to provide information, instruction, training and 

supervision  

A broken wheel breaks off the trolley, rolls and bounces on to a noticeboard full 

of health and safety information. 

 

SECTION 2.2(d) Duty to provide a safe place of work 

including adequate welfare facilities 

The board falls onto a placemat where a nurse is   

eating her lunch.   

SECTION 2.2 (e) Duty to provide a safe working environment  

The nurse falls over and bangs her head against a globe of the earth. 

 

SECTION 2.3. Duty to provide a health and safety policy and provide it in 

written form if there are 5 or more employees  

The globe falls over, rolls out the door and knocks over two policemen with 

giant hands giving each other high 5s.   

SECTION 2.4 to 2.7 Duty to consult with the workforce on matters affecting 

their health and safety  

The police officers consult with a group of lawyers to claim against you for the 

accident. 
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Student guidance  

The exercise is designed to accelerate your learning of section 2 of HASAWA and is based on 

right brain learning. Set aside one hour and find a quiet place to study. There are 3 stages to 

the exercise and you are likely to shock and surprise yourself at the speed of your learning.  

1. Before we start, read through section 2 of HASAWA provided on the previous page. 

Essentially, we will to glue this into your brain.  

 

2. STAGE 1 -  Embed images only: Imagine you’re at home in your living room. Feel the 

seat you’re sitting on, see the colours and sense the room. Imagine the following: an 

army General appears in front of you; he’s holding 2 plants; he smashes them on top of 

a safe.  A storeman runs out of the safe with a broken trolley; a wheel bounces of the 

trolley hitting a noticeboard on the wall. The board falls on a table placemat where a 

nurse is sitting having lunch; she falls forward banging her head against a globe of the 

earth. The globe rolls out the door hitting two police officers who are high five-ing one 

other. The cops go and consult lawyers to claim against you for compensation.  

 

So, now remember 10 images - use your fingers.  

1. The General  

2. Plants  

3. Safe  

4. Storeman and trolley  

5. Notice board  

6. Place mat  

7. Nurse 

8. Globe  

9. Police  

10. Lawyers 

 

3. STAGE 2.  Attach words to images. USE THE WORKSHEET - read it over; imagine big 

bright images.  Now, hide the sheet and recall out loud. Repeat until you have it without 

looking at the sheet.  

 

4. STAGE 3. By now you should be quoting section 2 of HASAWA out loud. Take a blank 

sheet of paper and write down section 2 of HASAWA 5 times.  

Consolidation work  

Read section 2 of HASAWA for deeper understanding see below. 

Practise NEBOSH exam questions on section 2 (Explain the duty of employers under section 2 

of HASAWA). 

Carry out safety inductions or training at work using section 2 as a flipchart exercise. 

Engage people in conversation about section 2  
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Section 2 General Duties of Employer to Employees. 

The effect of Section 2 is to make criminally enforceable the common law duty to take 

responsible care for the safety of employees. 

Section 2.1 

"It shall be the duty of every employer to ensure, so far is reasonable practicable, the 

health, safety and welfare of all his employees" 

Section 2.2 

In particular, this duty extends, so far is reasonably practicable, to: 

a) Safe plant and systems of work 

b) Safe use, handling, storage and transport of articles and substances 

c) The provision of any necessary information, instruction, training and supervision 

d) Safe place of work with safe means of access and egress 

e) A safe working environment 

Section 2.3 

Safety Policy 

An employer must (where there are more than 5 employees): 

• Prepare a written statement of his general health and safety policy 

• Set down the organisation and arrangements for carrying out the policy, i.e. who is 

responsible and for what 

• Revise and update as necessary 

• Bring the policy arrangements to the notice of employees 

Section 2.4-7 

Safety Representatives and Safety Committees. 

The act provides for the appointment by recognised trade unions of employee safety 

representatives who have functions prescribed by the Safety Representatives and 

Committee Regs. 1977 

The employer must: 

• Consult with the safety representatives on the arrangements for co-operation on 

safety measures 

• Consult with safety representatives on monitoring safety measures 

• When requested by 2 or more representatives, establish a safety committee 


